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Notice of Non-Discrimination 
All educational and non-academic programs, activities and employment opportunities at Wilmington Public Schools are offered without regard to race, color, sex, religion, 

national origin, ethnicity, sexual orientation, gender identity, homelessness, age and/or disability, and any other class or characteristic protected by law. 

 

WILMINGTON PUBLIC SCHOOLS  

DISTRICT PLAN FOR SAFE RETURN TO IN-PERSON INSTRUCTION  

A. OVERVIEW  

The American Rescue Plan (ARP) Act of 2021 (Public Law 117-2) was enacted on March 11.2021 and 

provides additional funding for school districts to respond to the COVID-19 Pandemic. The education 

portion of ARP is known as the Elementary and Secondary Emergency Relief Funds (ESSERIII or ARP 

ESSER) and this information below serves to support the funding received by the Wilmington Public 

Schools (WPS).  

WPS provides this report to comply with the requirements associated with the ESSER III grant funds 

made available to school districts to support the safe return to in-person instruction and continuity of 

services. . This information should be read in conjunction with various other reports and presentations 

that the District has made to the community.  

WPS has consulted with various stakeholder groups including students, families and caregivers, school 

and district administrators, and educators. This outreach was completed in the spring and the full report of 

the findings was presented to the Wilmington School Committee on July 28, 2021, and can be found here: 

ESSER III Grant Funding Presentation  

B. HOW THE FUNDS WILL BE USED TO IMPLEMENT PREVENTION & 

MITIGATION STRATEGIES ALIGNED WITH CDC GUIDANCE 

The district will not use funding from the ESSER III grant specifically for the purpose of prevention and 

mitigation strategies. Both local funds and other federal grants have been used to ensure we have proper 

prevention and mitigation strategies in place.  

C. DESCRIPTION OF HOW THE DISTRICT WILL SET ASIDE FUNDS EQUAL 

TO OR MORE THAN 20% OF THE GRANT TO ADDRESS THE ACADEMIC 

IMPACT ON LOST INSTRUCTION TIME THROUGH EVIDENCE-BASED 

INTERVENTIONS.  

The District has established a number of key priorities within the 2021-22 school year that have been 

designed to address the impact of lost instruction time. These include the following:  

https://drive.google.com/file/d/18nzm_zFM6L3GoMoaUvtJz0UmFakV3mOG/view?usp=sharing
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Summer School - through the financial assistance of the funds the District made available for no cost to 

all students Grade K - 12 summer school during the summer of 2021. Elementary students attended three 

hours a day for 4 days each week throughout the month of July focusing on remediation and enrichment 

to solidify grade-level skills and content.  Secondary students participated in summer school courses for 

remediation and credit recovery for 40 hours per course, also offered throughout the month of July.  

Diagnostic Assessment - At grades K-5, students participate in a universal screening process for 

mathematics using a new assessment tool that aligns with our math program; Savvas math Screener and 

Diagnostic Assessment. In grades K-2, students are screened in literacy skills using AimswebPlus. These 

assessment tools allow teachers to identify students in need of remediation so interventions can be 

provided. These assessment tools also allow teachers to monitor student progress between screening 

periods.  

WIAT 4 - The district has set aside funds from ESSER-3 to update all academic assessment materials 

used for special education eligibility. The WIAT-4 will replace the previous version used by all special 

education teachers district-wide.  

Wilson Language GEODES K-2 - The Geodes supplemental reading program was purchased for reading 

intervention in grades K-2. This program is a collection of accessible, knowledge-building books for 

emerging and developing readers that enable students to apply decoding skills while learning about 

important ideas in science, history, and the arts. The texts are decodable and follow the scope and 

sequence of Fundations so that students find success with the controlled vocabulary. 

Additional Education Assistants (5) - currently the district has 7 classrooms for students that have an 

Autism diagnosis that requires specialized Applied Behavioral Analysis (ABA) programming.  In the last 

20 years, the rate of students with Autism has more than doubled going from 1 in 150 children to 1 in 54 

currently.  As a result, not only are the number of students enrolling with these needs in the district 

continuing to increase but the level of need of these students continue to also increase significantly.  

These positions are specifically for the additional classroom that needed to be added at the Wildwood 

ECC and to provide additional support to these programs through grade 8.  Currently, we plan to fund 

these positions in the above grants for FY22.  As we assess the benefit of these positions we will make a 

decision whether to amend the grants to continue funding all five or some number of these positions, roll 

some or all of these positions into the WPS’ FY23 local budget, or eliminate the positions. 

General Education Tutors (5) - These positions will provide direct instruction to students in grades K-5 

in Mathematics. Students in need of additional support in math are identified through a universal 

screening process. The General Education tutors work directly with small groups of students to provide 

supplemental intervention lessons and monitor student progress.   

DESCRIPTION OF HOW THE DISTRICT WILL SPEND REMAINING ARP ESSER 

FUNDS.  

The District will use the remaining ESSER funds to support the following added positions:  
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Two (2) Social Emotional Learning (SEL) and Family Engagement Specialists -   These positions were 

added to respond to the increasing mental health demands of our students, families, and the larger 

Wilmington Community.  These two individuals provide support to families and students by helping them 

connect to community supports including but not limited to, psychiatric treatment, acute placements, and 

family supports.  In addition, they provide training for families and staff and community outreach.  

Within the schools, they provide crisis intervention, staff consultation, short term/crisis counseling, and 

assist in preventative Social Emotional Learning programming throughout the district.   

  

One (1) School Counselor -This position enables students at both of the Early Childhood Centers to have 

the same access to SEL programming as the other students throughout the district.  This position supports 

all students in general and special education by providing SEL programming through classroom lessons, 

crisis intervention, collaboration with outside agencies, and provides SEL programming support for 

teachers.  Prior to the addition of this position, the Early Childhood Centers shared one school counselor 

between them. With the rise in significant behavioral and emotional concerns, this half-time person at 

each school was found not adequate to meet the increasing needs of the students.  With the addition of a 

Social-Emotional program at the Boutwell and multiple Special education programs for students with 

Autism at the Wildwood, the increased needs required additional clinical support.  

 

How Will the LEA maintain the health and safety of students, educators, and other staff – and any 

policies that we have adopted regarding the prevention and mitigation strategies recommended by 

the CDC. 

There are a number of commitments by the District in an effort to preserve the overall health and safety of 

those in our school community.  

Overall Operations  

● Unless ordered to close by the federal, state, or local government, or if a Wilmington school is 

required to close because of COVID-19-related health and safety reasons, all teaching and 

learning will take place in person each day.   

● The District will work with individual employees who want/need a leave of absence or 

accommodations with best efforts made to accommodate such requests in accordance with 

District policies and relevant laws. 

● In general, all safety measures will be expected to be followed as identified in the general WPS 

Fall 2021 opening safety plan.  

● The Superintendent and/or his designee will meet monthly with the WTA President to 

review the staff and student health and safety protocols/practices in place at each school 

and to review the cleaning/disinfection practices/protocols in place at each school. 

● All students will be provided with multiple mask breaks each day. At the elementary 

level, mask breaks will occur during morning snack, lunch, recess, and in the afternoon. 

At the secondary level, teachers will provide a mask break in the morning, during lunch, 

and in the afternoon. Mask breaks may occur outside or in the classroom.  In providing 

these breaks, members will follow all safety guidelines. The building principal may also 

schedule mask breaks at different times based on the needs of each school. 

https://drive.google.com/file/d/14ee6QzB1UYXmMOxf1Quydl4c9cBi5vrJ/view?usp=sharing
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How will the LEA ensure the continuity of services which address students’ academic needs and 

students and staff social, emotional, mental health, and other needs, and which may include student 

health and food services? 

 The Social-Emotional Learning and Family Engagement Specialists work to support the SEL 

needs of the Wilmington Community, including families, students, and staff. Part of their work is to 

engage staff in coaching around SEL topics and support for students. The coaching and professional 

development provided by the SEL Specialists will serve to increase the skills of all staff in supporting 

students' social-emotional needs.  

The establishment of an MTSS model, including universal screening and progress monitoring, 

will allow us to carefully track student progress in a systematic way to ensure we are providing targeted 

academic interventions. 

 

***** 

 

 


